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A Couple of other matters….

NAIDOC Week – this week (6 – 12 July is national NAIDOC week) 

NAIDOC originally stood for 'National Aborigines and Islanders Day Observance Committee'. This committee was once responsible for organising national activities during NAIDOC Week and its acronym has since become the name of the week itself. 

NAIDOC Week celebrations are held across Australia each July to celebrate the history, culture and achievements of Aboriginal and Torres Strait Islander peoples. NAIDOC is celebrated not only in Indigenous communities, but by Australians from all walks of life. The week is a great opportunity to participate in a range of activities and to support your local Aboriginal and Torres Strait Islander community.

All of EACH sites and program locations should receive a poster package this week to put up in waiting areas, staff rooms and to generally help the community and staff become more aware of the significance of this week. It is also of utmost importance that EACH makes its support of the Indigenous communities visible and public. 

I would ask that the staff at every location across EACH agenda Indigenous issues for discussion during a staff meeting. For example:

· What do our statistics tell us about numbers of Indigenous clients who use our services?

· Are all staff asking clients if they are Aboriginal or Torres Strait islanders at registration?

· Do staff feel comfortable asking this question?

· Is your site ‘Indigenous friendly?’ That is, are there any posters, art work or other indications that Indigenous people should feel welcome at the location and that the staff are likely to be culturally competent? 

· Do staff feel they can offer a culturally safe environment and that they are confident that they can provide a culturally appropriate service? What does culturally competent practice look like?

· How many staff have undertaken specific cultural awareness of cultural competence training? 

· What does the team think of EACH’s practice in supporting the ‘Closing the Gap’ strategy? What more should we be doing? What could your team do?

Copies of the film Kanyini have been given to each of the General Managers. It is a film that gives a powerful insight into the spiritual and cultural drivers of Indigenous culture (Land, Law & Family) and how colonisation, dispossession from the land and the Stolen Generation systematically dismantled and destroyed the foundations of Indigenous cultural life and community. 
As part of raising Indigenous cultural awareness across EACH we will be obtaining films such as this and making available other professional development opportunities throughout the year. It is essential that all staff of EACH undertake these opportunities in order that we develop a culturally aware, safe and competent environment for our Indigenous community and clients.
More on Personnel and the Restructure
Jill Faulkner

Anyone who has been in EACH for more than 12 months would probably be aware that Jill Faulkner – previously General Manager Primary Health Care – took a secondment to Eastern Domestic Violence Outreach Service (EDVOS) last September.

Jill has recently notified me that she intended to resign her position with EACH to take up a permanent appointment within EDVOS. 
While this is a great loss to EACH it is good to know that Jill continues to work in an area to which she has enormous commitment and where she has made such a strong contribution. 
Jill passes on her best wishes to everyone in EACH and assures me that she continues to work closely with EACH and our staff from her current role. 

Overview of Organisational Structure
In the next Bulletin I will give a general EACH update (potted summary) of the programs, roles and responsibilities of each of the Service Areas.
Cheers
Peter Ruzyla

CEO EACH & EACH Housing Ltd
